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Institutional Values, Community Expectations, and Notice of Non-
Discrimination 

It is the policy of Occidental College (“Occidental” or the “College”) to maintain an environment 
for students, faculty, administrators, staff, and visitors that is free of all forms of discrimination 
and harassment. The College has enacted this Discrimination, Harassment, and Retaliation Policy 
(“Policy”) to reflect and maintain its institutional values and community expectations; to provide 
for fair and equitable procedures for determining when this Policy has been violated; and to 
provide recourse for all members of the College community (including visitors) who allege 
violations of this Policy. 
 
This Policy prohibits discrimination and harassment on the basis of the following protected 
characteristics: race (including hairstyle and other traits associated with race), color, religion 
(including religious dress and grooming), shared ancestry or ethnic characteristics, national origin 
(which includes language use and possession of a driver's license issued to persons unable to prove 
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Processes under this Policy will be used to investigate and resolve all reports made or that are 
pending on or after the effective date of this Policy, regardless of when the incident(s) occurred.  

This Policy uses the terms complainant, respondent, third party, and witness as follows: 
• !"#$%&'(&(): An individual who is reported to have experienced conduct that could 

constitute Prohibited Conduct, even if they do not participate in any related process. 
• *+,$"(-+(): An individual who has been reported to have engaged in conduct that could 

constitute Prohibited Conduct. 
• .&/)01.&/)'+,: A complainant or respondent participating in a resolution process. 
• 2')(+,,: An individual who may have information relevant to a report of Prohibited 

Conduct. A witness may be a student, an employee, or a third party. 
 
For every report, the Civil Rights & Title IX Coordinator will review the circumstances of the 
reported conduct to determine whether the College has jurisdiction or disciplinary authority over 
the respondent or the conduct. In exercising jurisdiction over an Occidental-affiliated respondent 
for reported conduct that occurs off campus and that has no nexus to the College or a College-
related or sponsored education program or activity, the College’s ability to investigate and impose 
disciplinary action may be limited. In instances where the College does not have disciplinary 
authority over the respondent, the College will still take reasonably available steps to support a 
party through interim or supportive measures and will assist them in identifying external reporting 
mechanisms.  
 
This Policy applies to all Occidental community members, including students, faculty, 
administrators, staff, volunteers, vendors, contractors, visitors, and individuals regularly or 
temporarily employed, conducting business, studying, living, visiting, or having any official 
capacity with the College or on its property. The College strongly encourages reports of Prohibited 
Conduct regardless of who engaged in the conduct.  
 
This Policy applies to all on-campus conduct and some off-campus conduct, as described below. 
The College strongly encourages reports of Prohibited Conduct regardless of location. Even if the 
Policy does not apply to the conduct because of its location, the College, to the extent possible, 
will take prompt action to provide for the safety and well-being of the complainant and the broader 
campus community. 

• 3(4!&#$5,6!"(-57): Conduct that occurs on campus, including conduct which occurs on 
property owned or controlled by the College. 

• !"%%+8+6./"8/&#,: Conduct that occurs in the context of College employment or education 
programs or activities, including, but not limited to, Occidental study abroad or internship 
programs. 

• 3994!&#$5,6!"(-57): Conduct that occurs off-campus and has continuing adverse effects 
on, or creates a hostile environment for, any member of the Occidental community on-
campus or in any College employment or education program or activity. 

Occidental College will take prompt and effective steps to respond to each incident of Prohibited 
Conduct involving individuals subject to the College’s policies that occur in connection with any 
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educational activity or other program of the institution, as well as incidents that occur outside of 
those educational programs or activities, whether they occur on or off campus, if, based on the 
allegations, there is reason to believe that the incident could contribute to a hostile educational 
environment or otherwise interfere with a student’s access to education. 

Regardless of whether a complaint has been filed under the grievance procedures outlined below, 
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have a continuing impact within the College’s education program or activity, or the conduct may 
have the effect of posing a serious threat to the College community. 
 
Examples of conduct that may constitute Hostile Environment Harassment based on a Protected 
Characteristic include but are not limited to: 

• repeated 
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Confidentiality, Privacy, and Related Reporting Responsibilities 

Privacy and Confidentiality: Understanding the Differences 
The College is committed to protecting the privacy of all individuals involved in the investigation 
and resolution of reports under this Policy. With respect to any report under this Policy, the College 
will make reasonable efforts to protect the privacy of participants, in accordance with applicable 
state and federal law, while balancing the need to gather information to take steps to eliminate 
Prohibited Conduct, prevent its recurrence, and remedy its effects. All College employees who are 
involved in the resolution of reports under this Policy receive specific instruction about respecting 
and safeguarding private information. Privacy and confidentiality have distinct meanings under 
this Policy. 

./'?&706
“Privacy” generally means that information related in a report of Prohibited Conduct will only be 
shared with individuals who “need to know” in order to assist in the assessment, investigation, or 
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Requests for Confidentiality 
A person may desire to report Prohibited Conduct to the College but to maintain confidentiality; 
if so, the Civil Rights & Title IX Coordinator will evaluate such requests. Where a complainant 
requests that the complainant’s name or other identifiable information not be shared with the 
respondent or that no formal action be taken, the Civil Rights & Title IX Coordinator will balance 
the complainant’s request with its obligation to provide a safe and non-discriminatory environment 
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D((5&%6*+$"/)'(86*+,$"(,'E'%')'+,6
All higher education institutions that receive federal funding, including the College, are obligated 
to issue publicly an Annual Security Report (“ASR”) which identifies the number of particular 
reported crimes on campus or campus property, or adjacent to campus. The ASR does not include 
identifying information about the complainant or respondent. 

!/'#+6F"86
All higher education institutions that have campus police forces or security departments must 



11 
 
 
 

of Prohibited Conduct that involves injury or imminent threat of injury to person or to property or 
that may also constitute a crime under California law. This is the best option to ensure preservation 
of evidence and to begin a timely criminal investigative and remedial response. Police have unique 
legal authority, including the power to seek and execute search warrants, collect forensic evidence, 
make arrests, and assist in seeking emergency protective orders. The College will assist a 
complainant in making a criminal report and cooperate with law enforcement agencies if a 
complainant decides to pursue the criminal process to the extent permitted by law.  

FD.:6GF",6D(8+%+,6."%'7+6:+$&/)#+()H6
Available to respond to any reports of crime or violence, including Prohibited Conduct. 
For Emergencies: 911 
For concerning situations, call dispatch at (877) ASK-LAPD [(877)-275-5273]. 

FD.:6I"/)J+&,)6:'?','"(6
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!'?'%6*'8J),6&(-6;')%+6<K6399'7+6
Available on weekdays during regular office hours to respond to complaints of Prohibited 
Conduct against any individual covered under this Policy; works with other offices on-
campus as appropriate to provide supportive interim measures, which may include changes 
in housing, academic flexibility, and No Contact Letters, among other measures.  
AGC Room 111 
www.oxy.edu/civil-rights-title-ix 
(323) 259-1338 

 
Individuals may also report to the following offices, which will forward any reports involving 
potential Prohibited Conduct to the Civil Rights and Title IX Office. 

!&#$5,6L&9+)06
Available as a first option to report any incident of crime or violence, as well as any 
incidents involving Prohibited Conduct. Also provides an escort service on campus to any 
student and can reach the Dean on Duty at any time. Available 24 hours a day, 7 days a 
week. Campus Safety will forward any reports involving potential Prohibited Conduct to 
the Civil Rights and Title IX Office. 

 Facilities Management Building 
 www.oxy.edu/offices-services/campus-safety 

(323) 259-2599 (front desk) 
(323) 259-2511 (emergency line) or dial 5 from any campus phone 

=5#&(6*+,"5/7+,6
Available on weekdays during regular office hours to receive complaints related to 
employees of the College, including faculty. Human Resources will forward any reports 
involving potential Prohibited Conduct to the Civil Rights and Title IX Office. 
AGC First Floor 
www.oxy.edu/offices-services/human-resources 
(323) 259-2613 

:+&(6"96L)5-+(),6399'7+1:+&(6"(6:5)06
Available on weekdays during regular office hours. Access to Dean on Duty 24 hours a 
day by calling Campus Safety at (323) 259-2599. Can assist with reasonable 
accommodations for housing, academic flexibility, and No Contact Letters. The Dean of 
Students will forward any reports involving potential Prohibited Conduct to the Civil 
Rights and Title IX Office. 
Berkus Hall 
www.oxy.edu/student-life/student-affairs/dean-students 
(323) 259-2661 

Anonymous Reporting 
Any individual may make an anonymous report concerning an act of Prohibited Conduct. An 
individual may report the incident without disclosing their name, identifying the respondent, or 
requesting any action. Depending on the extent of information available about the incident or the 
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individuals involved, however, the College’s ability to respond to an anonymous report may be 
limited. The Anonymous Reporting Form can be found at: 
www.oxy.edu/civil-rights-title-ix.  
 
The Civil Rights & Title IX Coordinator will receive the anonymous report and will determine any 
appropriate steps, including individual or community remedies as appropriate, and in consultation 
with the Clery Team, compliance with all Clery Act obligations. 

Reporting to External Agencies 
In addition to reporting to law enforcement or the College, students, faculty, and staff should be 
aware of the following external governmental agencies that investigate and prosecute complaints 
of prohibited discrimination and harassment: 

."%'706D$$%'7&)'"(6&(-6!"#$%'&(7+6M')J6N+-+/&%6F&M6
Inquiries or complaints concerning the College’s application of this Policy and/or 
compliance with certain federal laws (+@8@, Title IX, Title VI, Section 504, the ADA, and 
the Age Act) may be referred to the U.S. Department of Education’s Office for Civil Rights. 

U.S. Department of Education Office for Civil Rights, San Francisco  
United Nations Plaza, Suite 50 
San Francisco, California 94102  
(415) 486-5555  
www2.ed.gov/about/offices/list/ocr/index.html 

>#$%"0#+()6:',7/'#'(&)'"(6"/6=&/&,,#+()6
Any employee may pursue any charge of discrimination or harassment with the California 
Department of Fair Employment and Housing (“DFEH”) or the federal Equal Opportunity 
Employment Commission (“EEOC”). It is unlawful to retaliate against any employee for 
opposing the practices prohibited by the California Fair Employment and Housing Act or 
comparable federal law or for filing a complaint with, or for otherwise participating in an 
investigation, proceeding, or hearing conducted by the DFEH or EEOC. 
 
Any employee may pursue any charge of discrimination or harassment with the California 
Department of Fair Employment and Housing (“DFEH”). 

California Department of Fair Employment and Housing 
320 West 4th Street 
Los Angeles, California 90013 
(213) 439-6799  
www.dfeh.ca.gov 

 
Any employee may pursue any charge of discrimination or harassment with the federal 
Equal Opportunity Employment Commission (“EEOC”). 

Equal Opportunity Employment Commission 
255 East Temple Street,  
Los Angeles, California 90012 
(213) 894-1000 
www.eeoc.gov 
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The Bureau for Private Postsecondary Education accepts all types of complaints related to 
the College and may refer any complaint it receives including complaints related to 
institutional policies or procedures, or both, to the College, an accrediting agency, or 
another appropriate entity for resolution.  

Bureau for Private Postsecondary Education  
2535 Capitol Oaks Drive, Suite 400  
Sacramento, CA 95833 
(916) 431-6924  
www.bppe.ca.gov 

Other Reporting Considerations 

;'#+%'(+,,6&(-6F"7&)'"(6"96<(7'-+()6
Complainants and third-party witnesses are encouraged to report Prohibited Conduct as soon as 
possible in order to maximize the College’s ability to respond promptly and effectively. The 
College does not, however, limit the time frame for reporting. If the respondent is not a member 
of the Occidental community, the College will still take steps to provide for the safety and well-
being of the complainant and the broader campus community and to address the effects of the 
reported conduct. But the College’s ability to take disciplinary action against the respondent may, 
of course, be limited. An incident does not have to occur on campus to be reported to the College.  

D#(+,)069"/6D%7"J"%6"/63)J+/6:/586O,+6"/63)J+/6!"(-57)6P'"%&)'"(,6
The College strongly encourages the reporting of Prohibited Conduct under this Policy. It is in the 
best interest of this community that as many complainants as possible choose to report to college 
officials and that participants in the grievance process are forthright in sharing information. When 
a student who participates in the procedures described in this Policy (as a complainant, respondent, 
or third-party witness) would otherwise be subject to disciplinary action by the College for 
personal consumption of alcohol or drugs or other violations of the conduct policy (not including 
this Policy or the Academic Integrity Commitment) at or near the time of the incident, the College 
will consider their participation in this Policy as a substantial mitigating factor, provided that any 
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Proceedings under this Policy may be carried out prior to, simultaneously with, or following civil 
or criminal proceedings off campus. The College may not delay conducting its own investigation 
unless specifically requested by the law enforcement (e.g., LAPD). In the event of such a specific 
request, the College will defer its investigation only during the time that law enforcement is 
gathering evidence, which should not exceed ten days absent extenuating circumstances. The 
College will nevertheless communicate with the complainant and respondent (if appropriate) 
regarding rights, procedural options, and the implementation of supportive measures to assure 
safety and well- being. The College will promptly resume fact-gathering as soon as it is informed 
that law enforcement has completed its initial investigation. 

N&%,+6*+$"/),6
The College takes the accuracy of information very seriously, as a report of Prohibited Conduct 
may have severe consequences. A good-faith complaint that results in a finding of no responsibility 
is not considered a false or fabricated report of Prohibited Conduct. Parties and witnesses are 
expected to provide truthful information. Should any party, or a witness, provide knowingly false 
information as part of this process, this may be considered a violation of College policies and will 
be referred to the appropriate office for further handling. It is a violation of the Code of Student 
Conduct to make an intentionally false report of any policy violation, and it may also violate state 
criminal statutes and civil defamation laws. 

Supportive Measures and Remedies 

Upon receipt of a report, the College will provide reasonable and appropriate supportive measures 
designed to preserve equal access to the College’s programs and activities, and to protect the 
parties involved. The College will make reasonable efforts to communicate with the parties to 
ensure that all safety, emotional and physical well-being concerns are being addressed. Supportive 
measures may be implemented regardless of whether formal disciplinary action is sought by the 
complainant or the College, and regardless of whether the crime is reported to Campus Safety or 
local law enforcement. Interim supportive measures are available to both complainants and 
respondents. 
 
A complainant or respondent may request a no-contact directive or other protection, or the College 
may choose to implement supportive measures at its discretion to ensure the safety of all parties, 
the broader College community, and/or the integrity of the process. The College will maintain the 
privacy of any remedial and supportive measures provided under this Policy to the extent 
practicable and except to the extent that doing so impairs the ability of the institution to provide 
the supportive measures. F
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Range of Measures 
Supportive and protective measures will be implemented at the discretion of the College. Potential 
measures may include: 

• Access to counseling services and assistance in scheduling, both on and off campus; 

• Imposition of mutual campus “no-contact directive;” 
• Rescheduling of exams and assignments; 
• Providing alternative course completion options, change in class schedule, including the 

ability to take an “incomplete,” drop a course without penalty or transfer sections; 

• Change in work schedule or job assignment; 
• Change in on-campus housing, when feasible, or arranging to dissolve a housing contract 

and pro-rating a refund in accordance with campus housing policies; 
• Limiting an individual or organization’s access to certain College facilities or activities 

pending resolution of the matter; 
• Voluntary leave of absence; 

• Providing an escort to ensure safe movement between classes and activities; 
• Providing academic support services, such as tutoring; 

• Interim suspension or College-imposed leave; 
• Any other remedy that can be tailored to the involved individuals to reasonably achieve the 

goals of this Policy. 

Interim Suspension or Separation 
If the College determines that the conduct, as alleged, poses a physical safety risk to one or more 
individuals, or to the College’s educational environment, the College may suspend the respondent, 
on an interim basis, from the College, from residence halls, or from specific programs or activities. 
Any such assessment will be made on a case-by-case basis, based on an individualized safety and 
risk analysis. If the College determines that an immediate physical threat to the health or safety of 
students or others justifies removal, then the respondent may be suspended on an interim basis. 
The decision to do so will be provided to the respondent in writing.  
 
A student respondent will have an opportunity to challenge the decision immediately following 
the interim suspension, and will be notified of the opportunity in writing. To challenge the 
suspension, the respondent should contact the Dean of Students Office within three (3) business 
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Provisions for suspension of faculty members are contained in the Faculty Handbook and NTT 
Faculty Collective Bargaining Agreement (where applicable). Staff may be placed on leave at the 
discretion of the College, and in keeping with applicable collective bargaining agreements. 
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Initial Assessment 
After receiving a report of Prohibited Conduct, the Civil Rights and Title IX Office will gather 
information about the reported conduct and respond to any immediate health or safety concerns 
raised by the report. The Civil Rights and Title IX Office will assess the complainant’s safety and 
well-being, offer the College’s immediate support and assistance, and assess the nature and 
circumstances of the report to determine whether the reported conduct raises a potential Policy 
violation, whether the reported conduct is within the scope of this Policy, and the appropriate 
manner of resolution under this Policy.  

The Civil Rights & Title IX Office will provide outreach to each identifiable complainant that is 
alleged to have experienced misconduct. The outreach will include the following information: 

• the College has received a report that they may have experienced misconduct; 
• retaliation for filing a complaint or participating in a complaint process, or both, is 

prohibited; 
• the counseling resources available at the College or in the community; 
• that, when a crime may have occurred, they have the right to report the matter to law 

enforcement; 

• the right to seek medical treatment; 
• the College’s investigation procedures; 

• potential interim measures that are available;
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• determine age of the complainant; and if the complainant is a minor or was a minor at the 
time of the alleged Prohibited Conduct, make the appropriate notifications to state 
agencies.  

 
At the conclusion of the initial assessment, the Civil Rights & Title IX Coordinator will determine 
the appropriate manner of resolution and proceed with one of the following options: 

• 
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• The availability of evidence to assist a Decision-maker in determining whether sex 
discrimination occurred; 

• Whether the College could end the alleged discrimination and prevent its recurrence 
without initiating its grievance procedures under this Policy; and  

• Whether the conduct as alleged presents an imminent and serious threat to the health or 
safety of the Complainant or other persons, or that the conduct as alleged prevents the 
College from ensuring equal access to its education program or activity.  

Additional Provisions 

*+9+//&%,69"/63)J+/6Y',7"(-57)6
The College has the discretion to refer complaints of misconduct not covered by this Policy for 
handling under any other applicable College policy or code. As part of any such referral for further 
handling, the College may use evidence already gathered through any process covered by this 
Policy.  
 
 <()+/&7)'"(6M')J6Z/'+?&(7+6./"7+-5/+,6O(-+/6!"%%+7)'?+6[&/8&'('(86D8/++#+(), 

If a union represented employee elects to pursue a grievance regarding Prohibited Conduct through 
the procedures set forth in a Collective Bargaining Agreement, the College may, within its 
discretion, suspend an investigation procedure under this Policy for the duration of such grievance 
procedure, to avoid the possibility of concurrent investigations and conflicting findings with 
respect to the employee’s complaint. If a represented employee’s complaint is resolved through 
the applicable grievance procedure, the Civil Rights and Title IX Office may request that the union 
representative transfer all information gathered and related findings to the Civil Rights and Title 
IX Office to determine whether further investigation is necessary under this Policy. 

I"6!"(9%'7)6"96<()+/+,)6"/6['&,6
Any individual carrying out these procedures must be free from any actual conflict of interest or 
bias that would impact the handling of this matter. Should the Civil Rights & Title IX Coordinator 
have a conflict of interest, the Civil Rights & Title IX Coordinator is to immediately notify the 
President of the College, who will appoint a College administrator to serve as Acting Civil Rights 
& Title IX Coordinator for the matter at issue. Should any Investigator have a conflict of interest, 
the Investigator is to notify the Civil Rights & Title IX Coordinator immediately upon discovery 
of the conflict. Each party may object to the designated Investigator on the grounds of an actual 
bias or conflict of interest. If either of the parties objects, they must notify the Civil Rights & Title 
IX Coordinator, in which case the Civil Rights & Title IX Coordinator will evaluate whether the 
objection is substantiated. The party raising the objection will be notified in writing of the 
determination within three (3) business days. If it is determined that an actual bias or conflict of 
interest exists, the person who was the subject of the objection will be removed and replaced. 

Y"-'9'7&)'"(6"96./"7+,,+,6
The College will follow the Processes described herein barring exceptional circumstances. In rare 
instances, however, the College may be required to adapt or modify the Processes (including 
timelines) to ensure prompt and equitable resolution of a report of Prohibited Conduct. The College 
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or Disciplinary Resolution. Complaints resolved by means of an Initial Assessment or Adaptable 
Resolution are not part of a student’s conduct file or academic record. Affirmative findings of 
responsibility in matters resolved through Disciplinary Resolution are part of a student’s conduct 
record. Such records will be used in reviewing any further conduct, or developing sanctions, and 
will remain a part of a student’s conduct record. In addition to records kept by the Civil Rights & 
Title IX Coordinator, the conduct files of students who have been suspended or expelled from the 
College are maintained in the Dean of Students Office indefinitely. Conduct files of students who 
have not been suspended or expelled are maintained in the Dean of Students Office for no fewer 
than seven years from the date of the incident. For faculty or staff respondents, certain records 
from a proceeding (e.g. records of disciplinary action, agreements signed by the employee) may 
be placed in the employee’s personnel file, consistent with state and federal law, the College’s 
Record Retention Policy, the applicable employment handbook, and any applicable collective 
bargaining agreement. Further questions should be directed to the Civil Rights and Title IX Office. 

O,+6"96./'?'%+8+-6*+7"/-,6
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Appendix A: Disciplinary Resolution Procedures 

Appendix A outlines the disciplinary resolution procedures the College follows in resolving a 
grievance that a person has been subjected to Prohibited Conduct by a student, administrator, staff 
member, or faculty member in violation of the College’s Discrimination, Harassment, and 
Retaliation Policy. 
 
General Provisions 

L)&(-&/-6"96>?'-+(7+6
The standard for determining whether the respondent is responsible for a policy violation is the 
preponderance of the evidence standard, i.e., whether it is more likely than not that a violation of 
College policy occurred. 

I"(4D-?+/,&/'&%6./"7+,,1./+,5#$)'"(6"96I"(4*+,$"(,'E'%')06
The investigation and adjudication of alleged misconduct under this policy is not an adversarial 
process between the complainant, the respondent, and the witnesses, but rather a trauma-informed 
process for the College to comply with its obligations under existing law. The complainant does 
not have the burden to prove, nor does the respondent have the burden to disprove, the underlying 
allegation or allegations of misconduct. The decision to proceed with an investigation is not a 
determination that the respo
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• A statement informing the parties that the Investigator will establish and communicate, in 
writing, all investigation deadlines, including the final deadlines for submitting names of 
witnesses, evidence, and relevant questions to ask a party or witness. These deadlines may 
be extended by the Civil Rights & Title IX Coordinator for good cause, and any changes 
will be provided, in writing, to the parties, along with the rationale for the revised 
deadline(s);  

• A statement explaining the process for raising a challenge to the appointed Investigator or 
Civil Rights & Title IX Coordinator, and the deadline for doing so;   

• A statement that the Respondent is presumed not responsible for Prohibited Conduct until 
a determination is made at the conclusion of the resolution process. Prior to such a 
determination, the parties will have an opportunity to present relevant and not otherwise 
impermissible evidence to a trained, impartial Decision-maker;  

• A warning that the Decision-maker may exclude evidence if it was not presented during 
the investigation; 

• A statement that the parties may have an advisor of their choice who may be a friend, 
parent, therapist, colleague, union representative or attorney;   

• A statement that the parties are entitled to an equal opportunity to access the relevant and 
not otherwise impermissible evidence or an investigation report that accurately summarizes 
this evidence;  

• The identification of the Investigator and a statement indicating that the Investigator will 
serve as the Decision-maker; and   

• If known, the date and time of the initial interview with the Investigator, with a minimum 
of five (5) business days’ notice.  

The notice of investigation to the respondent will also be accompanied with a request for a meeting 
with the Civil Rights & Title IX Coordinator. At the meeting, or if the respondent does not respond 
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Preliminary Investigation 

D,,'8(#+()6"96)J+6<(?+,)'8&)"/66
The College will assign a trained Investigator to conduct an adequate, reliable, and impartial 
investigation and determination, as applicable, in a reasonably prompt timeframe. The College 
reserves the right to utilize internal or external Investigators.  
 
All parties have the option to participate in the investigation, and each have the same rights during 
the resolution process including the right to an advisor, to submit relevant witness names and 
evidence, and to review the evidence gathered by the Investigator.  
 
The Investigator will establish deadlines for submission of names of relevant witnesses and 
submission of evidence and communicate those deadlines to the parties in writing. 

!"(9%'7)6"96<()+/+,)6"/6['&,6
After a Notice of Investigation is issued to all parties, any party may object to the participation of 
the Civil Rights & Title IX Coordinator or designated Investigator on the grounds of a 
demonstrated bias or actual conflict of interest. All parties will have three (3) business days from 
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• Description of all procedural steps taken to date;  
• The Decision-maker’s evaluation of the relevant evidence along with the finding of facts;  

• Determinations for each allegation, with the rationale;  
• Sanction determination (if applicable);  

• Whether remedies will be provided; and 
• The procedures for an appeal.  

The Civil Rights & Title IX Coordinator will then provide the parties and their advisors, if any, 
with a written Notice of Outcome and a copy of the Decision-maker’s report. The Notice of 
Outcome will include: 

• Any disciplinary sanctions for the Respondent; 

• Whether remedies will be provided;  
• And the procedures for appeal.  

D77+$)&(7+6"96*+,$"(,'E'%')06
If a Respondent accepts responsibility for all or part of the Prohibited Conduct alleged, the Civil 
Rights & Title IX Coordinator or designated sanctioning officer will issue an appropriate sanction 
or responsive action as to those violation(s) and continue processing remaining allegations of 
Prohibited Conduct, if any.  

Sanctions 
Upon conclusion of the adjudication process, when there is a finding of responsibility, the 
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cannot be the Investigator or the Civil Rights & Title IX Coordinator. The parties will have five 
(5) business days to object to the Appeal Officer’s selection on the basis of bias or conflict of 
interest. Any objection is to be in writing and sent to the Civil Rights & Title IX Coordinator. 
Should the Civil Rights & Title IX Coordinator determine that there is a bias or conflict of interest, 
the Civil Rights & Title IX Coordinator will remove the appeals officer and appoint another. The 
Appeal Officer will determine whether any grounds for the appeal are substantiated. The Appeal 
Officer may deny the appeal, stating the grounds for denial in writing; or if one or more of the 
appeal grounds have been met, may return the case to the Investigator or Civil Rights & Title IX 
Coordinator for reconsideration. The parties will generally be notified in writing of the outcome 
of the appeal within ten (10) business days of receipt of the non-
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!'/7%+6 "96 D77"5()&E'%')06 G!3DHQ A facilitated interaction between the respondent and 
College faculty and/or staff designed to provide accountability, structured support, and the 
development of a learning plan. The focus of a COA is to balance support and 
accountability for an individual who has acknowledged their obligation to repair harm and 
willingness to engage in an educational process. The COA model does not require 
participation from the complainant, but as with other types of adaptable resolution, it 
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Adaptable Remedies or Interventions for the College Community 
In addition to interventions applied to the respondent, and regardless of whether the College 
pursues a Disciplinary Resolution or takes other formal disciplinary action, the Civil Rights & 
Title IX Coordinator may find it helpful or necessary to request or require the respondent or others 
to undertake specific steps designed to eliminate the misconduct, prevent its recurrence, and/or 
remedy its effects. Examples include, but are not limited to, the following: 

• Requesting or requiring a College entity to provide training for its staff or members; 
• Requesting or requiring the respondent to receive training; 

• Continuing any of the protective and supportive measures previously established; 
• Identifying the need for any additional or ongoing measures, supports and remedies; or 
• Revising College policies, practices, or services. 
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Appendix C: Student Sanctioning Procedures 

If a report proceeds through Disciplinary Resolution and the respondent is found responsible for 
one or more violations of the College’s antidiscrimination policies, the College will issue sanctions 
commensurate with the violation(s). The Civil Rights & Title IX Coordinator will designate three 
trained staff or faculty members to serve on a three-person panel (“Review Panel”) to determine 
sanctions. The Civil Rights & Title IX Coordinator will notify the parties, in writing, of the name 
of the designated Review Panelists at least five (5) business days prior to the hearing. The parties 
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appropriate resolution in each case. 
 

The Civil Rights & Title IX Coordinator also has the discretion to review any interim protective 
or remedial measures to determine whether they should be changed or are no longer applicable. 
The Review Panel will issue a determination on sanctions and the parties will receive notice of the 
determination within five (5) business days of the Review Panel’s receipt of all materials in the 
case.  
 
Any one or more of the sanctions listed here may be imposed on a respondent who is found 
responsible for a violation of the College’s Policy. Sanctions are assessed in response to the 
specific violation(s) and any prior discipline history of the respondent. Sanctions are effective 
immediately. If the respondent appeals the findings contained in the Final Report, the sanctions 
will continue in effect during the appeal. The sanctions may be lifted only if, as a result of the final 
outcome of the appeal, the respondent is found not responsible for one or more of the original 
policy violations submitted to the Review Panel. 
 
List of Possible Sanctions 
Any one or more of the sanctions listed below may be imposed on a respondent who is found 
responsible for a violation of the College’s Discrimination, Harassment, and Retaliation Policy. 
Sanctions not listed here may be imposed in consultation with and approval by the Civil Rights & 
Title IX Coordinator.  

!&#$5,6!"##5(')0Q In all instances where a student is found responsible for engaging in 
Prohibited Conduct, the Civil Rights & Title IX Coordinator will consider and determine 
whether non-disciplinary, administrative measures for the larger campus community are 
appropriate. Such remedial, community-
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*+,)')5)'"(Q Repayment to the College or to an affected party for damages resulting from a 
violation of this Code. To enforce this sanction, the College reserves the right to withhold 
its transcripts and degrees or to deny a student participation in graduation ceremonies and 
privileged events. 
*+#"?&%69/"#6!&#$5,6="5,'(8Q Students may be removed from College housing and/or 
barred from applying for campus housing due to disciplinary violations of this Code. 
L5,$+(,'"(Q Exclusion from College premises, attending classes, and other privileges or 
activities for a specified period of time, as set forth in the suspension notice. Notice of this 
action will remain in the student’s conduct file and will be permanently recorded on the 
student’s academic transcript. Conditions for readmission may be specified in the 
suspension notice. 
>U$5%,'"(Q Permanent termination of student status and exclusion from College premises, 
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Appendix D: Faculty or Staff Member Sanctioning Procedures 

If the respondent is found responsible for a violation of the College’s Discrimination, Harassment, 
and Retaliation Policy, the Disciplinary Resolution process concludes with the imposition of 
discipline. If the respondent is found not to have violated any policy, the Disciplinary Resolution 
has concluded. If, however, the respondent is found not to have violated the Discrimination, 
Harassment, and Retaliation Policy, but is found to have engaged in inappropriate or 
unprofessional conduct which violates the College’s Standards of Conduct and Performance 
policy, the appropriate College officers will take prompt and appropriate remedial action, 
including disciplinary action, limited to the actions set forth below.  

*+#+-'+,6
Remedies may include but are not limited to offering to remove the complainant or the respondent 
from the hostile environment; changes in classes; changes in residence arrangements; changes in 
schedules or work hours; changes in work assignment/location; a unilateral “no-contact directive” 
order against the party found responsible. 

:',7'$%'(+6
Persons who violate one or more of the College’s antidiscrimination policies will be disciplined. 
The particular form of discipline will depend on the nature of the offense. Such discipline will be 
imposed pursuant to and in accordance with any and all applicable College rules, policies and 
procedures. A person against whom such discipline is imposed will have any rights to contest the 
imposition of discipline as may otherwise exist under applicable College rules, policies, or 
procedures. 
 
Discipline will be imposed by the Operative Vice President in consultation with the Director of 
Human Resources or the Civil Rights & Title IX Coordinator if there is a violation of this Policy. 
In the event that the Operative Vice President is the respondent in the case, the President of the 
College will consult with the Director of Human Resources or the Civil Rights & Title IX 
Coordinator if there is a violation of this Policy. The Operative Vice President has the discretion 
to implement a variety of disciplinary actions. If the Decision-maker has found that the respondent 
sexually assaulted the complainant in violation of this Policy, it is expected that the Operative Vice 
President will terminate the respondent’s employment (absent extenuating circumstances). The 
Civil Rights & Title IX Coordinator will notify the parties of the disciplinary actions within five 
(5) business days of receipt of the Operative Vice President’s Decision. Discipline against a faculty 
member will be imposed in accordance with the disciplinary procedures in the Faculty Handbook 
as set forth below (for Tenured and Tenure-Track Faculty) or applicable collective bargaining 
agreement (for Non-Tenure Track Faculty). 
 
Any one or more of the disciplinary actions listed here may be imposed on a respondent who is 
found responsible for a violation of the College’s antidiscrimination policies. Disciplinary actions 
not listed here may be imposed in consultation with the Civil Rights & Title IX Coordinator. 
Disciplinary actions are assessed in response to the specific violation(s) and any prior discipline 
of the respondent. Disciplinary action against a union represented employee will be undertaken 
consistent with any applicable collective bargaining agreement.  
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Possible disciplinary actions for Non-Tenure Track Faculty and staff include, but are not limited 
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violated the Policy. The parties will have the opportunity to submit an Impact Statement to 
the Hearing Committee, and the Hearing Committee will review the parties’ Impact 
Statements, and all other materials in the case (redacted as necessary and appropriate), 
including the Final Report and attached appendices, in assessing the appropriate sanction.  

The Hearing Committee’s review is documentary only and no hearing is held. Following 
standard practice, the Civil Rights & Title IX Coordinator will be available throughout 
deliberations to address questions about the Policy and related procedures. Any decision to 
warn, reprimand, or dismiss a faculty member requires a two-thirds majority of the 
members conducting the hearing, the vote in each instance to be taken by secret ballot.  

The Hearing Committee will make a recommendation to the Dean of the College, subject 
to their approval. Acceptance of the Hearing Committee’s decision will normally be 
expected. The Civil Rights & Title IX Coordinator will notify the parties of the Hearing 


