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Coordinator, Krizia-Dion Oasin at: oasin@oxy.edu. Inquiries about the position can be directed to Dr. Kirk Bentzen, Search 
Committee Chair at above email.  

All materials are due by July 31, 2024.  

ADDITIONAL INFORMATION 

 
This position is included in the NonTenure Track Bargaining Unit, and the successful applicant employee, subject to the 
terms of the College’s Collective Bargaining will be a bargaining unit Agreement with SEIU Local 721. 
 
Occidental is an Equal Opportunity Employer and does not unlawfully discriminate against employees or applicants on the 
basis of race, color, religion, sex, sexual orientation, gender identity, gender expression, pregnancy, breastfeeding or 
related medical condition, national origin, ancestry, citizenship, age, marital status, physical disability, mental disability, 
medical condition, genetic characteristic or information, military and veteran status, or any other characteristic protected 
by state or federal law. Occidental is strongly committed to increasing the diversity of the campus community and the 
curriculum, and to fostering an inclusive, equitable, and just environment within which students, staff, administrators, 
and faculty thrive. Candidates who can contribute to this goal through their work are encouraged to identify their 
strengths and experiences in this area. Individuals advancing the College’s strategic equity and justice goals and those 
from groups that are underrepresented in the field are particularly encouraged to apply.  
 
Salary is commensurate with experience and qualifications. A comprehensive benefits package is available that includes: 
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